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Sanjay K. Jain

Chairman's Word

Recently, Industry representatives from textiles, apparels and made-ups came 
together and unanimously made a joint representation before Union Finance 
Minister, Shri Piyush Goyal and Union Textile Minister, Smt Smriti Zubin Irani on 

a range of issues, including exports, expanded growth and employment generation. The 
industry expressed its concern on the consistent decline in exports of textiles and clothing, 
especially post GST. Also, about the huge blockages in GST refunds and slow disbursement in 
RoSL, which is resulting in blockages of working capital.  Because of this, the textile industry 
has not been able to book orders in the peak season, and is losing out to its competitors, in a big 
way. Also, the embedded and inverted taxes are not being considered for refund, which has 
really affected the MSME sector. In addition to this, due to lack of preferential access, India is 
losing out to Bangladesh and Vietnam in a big way.

Industry opined that it needs the policy support from the government as our export competitiveness is completely 
getting eroded by the embedded taxes that an exporter pays to the state governments and central government in the 
form of electricity cess, fuel surcharge, Krishi Kalyan cess, etc.

Similarly, in a recent representation that CITI submitted to the Hon’ble Union Minister of Textiles, Smt. Smriti 
Zubin Irani, we apprised the Minister that the pre-GST drawback rates and the ROSL benefits that textiles and 
apparel industry were getting have been lowered substantially after introduction of GST and are not sufficient to 
boost the textiles industry’s export competitiveness as our competitors already have the benefit of cheap raw 
materials, low labour costs and preferential access to the major global markets through FTAs. Hence, CITI suggested 
that there is a greater need for a special package in the form of ROSL for all the sectors, to be considered by the 
Government. CITI suggested to the Hon’ble Minister to consider reimbursement of central taxes not being 
reimbursed through GST credits, to suggest Drawback Committee to re-examine ROSL Scheme for 2018 and to 
extend ROSL for yarn and fabric also.

The Union Ministers assured the Textile Industry that government will address the issues of the exporters and soon 
workout adequate measures to make Indian textile exports competitive. CITI appreciates the speedy response and 
support of the Government at this critical juncture.  Finance Minister, Shri Piyush Goyal has instructed his team to 
urgently identify Central and State embedded taxes and work out a reimbursement mechanism. Also, Ministry will 
expedite GST and RoSL refunds in a time bound manner. Finance Minister assured all possible support from his 
ministry to enable exports growth and creation of jobs by the employment intensive apparel, made-ups and textile 
industry. The Ministers further confirmed that government is committed to clear all the pending dues whatsoever 
from the government’s end and would also allocate necessary funds within 15 days in this regard.

Government has also started a “Special drive Refund Fortnight” from 31st May 2018 to 14th June 2018. The “Special 
Drive Refund Fortnight” would facilitate all types of refund claims in which Customs, Central and State GST Officers 
will clear all GST refund applications received on or before 30th April 2018. It includes refunds of IGST paid on 
exports, refunds of unutilized ITC and all other GST refunds submitted in FORM GST RFD-01A. Further, the 
Finance Ministry has also extended an interim solution to the exporters by sanctioning pending IGST refund claims 
where the records have not been transmitted from the GSTN to DG Systems.

Meanwhile, the government and the Textile industry also need to work more speedily towards finding a permanent 
solution to the non-compliant subsidies under WTO. The US has filed a complaint in the WTO that India cannot 
continue its export subsidy programmes since it has already achieved US$1000 threshold for per capita gross 
national product has been allowed and the Dispute Settlement Body (DSB) of the World Trade Organisation (WTO) 
has established a Panel to look into the complaint. This move will affect the subsidy schemes like MEIS, EOU 
Scheme and Sector Specific Schemes, including Electronics Hardware Technology Parks Schemes, Special 
Economic Zones, Export Promotion Capital Goods Scheme and Duty-Free Imports for Exporters Scheme.  

The USA is going to tighten imports by setting up new guidelines on product quality, food hygiene and product 
traceability. It is the biggest export market for the Vietnamese products. Vietnam-US bilateral trade turnover, 
which was USD 1.4 billion only in 2001, has been increasing steadily since the Bilateral Trade Agreement (BTA) took 
effect, reaching USD 50.8 billion last year. The biggest challenge for the Vietnam and rest of the textile producing 
countries like India which is also the major exporter of textile products to USA is the stricter regulations that export 
products would have to observe very soon. In addition to the federal law, each US State has different rules and 
regulations of its own.  

I would also like to share a few updates about our coveted and prestigious event CITI’s Diamond Jubilee 
Celebrations, the Mega Event. Title: Global Textiles Conclave 2018; Theme: Disruptions and Innovations for 
Sustainable Growth; Dates: 27th & 28th November 2018 and Venue: Hotel Taj Diplomatic Enclave, New Delhi. We 
at CITI are working hard to make the event a grand success with all your wholehearted support and cooperation. 
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Editorial

Dr S Sunanda 
Secretary General - CITI

TThe Indian workforce is expected to increase to approximately 600 million by the year 2022 from the current 
estimate of 473 million. As less than 5 per cent individuals attend any kind of formal training in India as 
compared to other nations (UK-68%, Germany-75, USA-52%, Japan-80% and South Korea-96%), it 

becomes exceedingly important to focus on skill advancement and have an industrious pool of ‘work-ready’ skill-
based individuals.

India has the advantage of productive workforce over the world owing to the promising demographic dividend 
(over 65% population is below 35 years of age). It is more pronounced in labour-intensive industries like textiles 
where there is persistent gap between the availability and requirement of skilled manpower.

As the global economy is expected to witness massive skilled manpower shortage, India may tap this window of 
opportunity by skilling their textile workforce in order to remain competitive in the current global context. Textile 
industry, being the second largest employment generator in the country, providing employment to over 45 million 
people directly and 60 million people indirectly, have the potential to drive skill-building efforts single-handedly.

The textile and clothing industry with the Government support could achieve US$ 80 billion textile and apparel 
exports by 2025 at a CAGR of 9%. The domestic market is expected to grow at a CAGR of 11% to reach US$ 220 
billion by 2025.To attain this growth, large scale investment in manufacturing will be required. This in turn, will 
increase the demand of skilled labour for this sector. To fulfil the demand of skilled labour, a lot of focus has been 
given to skill development initiatives in the country.

In line with Skill India Mission, an effective and elaborate training framework has been implemented in India. For 
textile and apparel sector specifically, two Sector Skill Councils viz. Textile Sector Skill Council (TSC) and Apparel, 
Made-ups & Home Furnishing Sector Skill Council (AMHSSC) have been formed under the aegis of National Skill 
Development Corporation (NSDC).

The Textile Sector Skill Council (TSC), incubated by CITI, has been instrumental in coordinating skill related 
training activities with extensive focus on industry participation. Till date, TSC has developed 88 Qualification 
Packs listing the competencies required for 80 per cent of job roles in the textile mill and handloom sectors. As of 
now, 1,14,855 people have been trained under this Council. Recently, TSC got the Award “Champion Sector Skill 
Council” from Hon’ble Union Minister of Finance, Shri Arun Jaitley, for its outstanding work in establishing skill-
training ecosystem for Textile & Handloom industry. The award was constituted by MSDE for the best performing 
skill council among the 40 sector skill councils jointly established by Government of India and various industries to 
meet the ambitious mission of empowering Indian youth with skill training and employability.

As per the NSDC report, the overall employment in the Textiles and Clothing sector would increase to about 60 to 
62 million by 2022. This would translate to an incremental human resource requirement of about 25 million 
persons. However, bridging the demand-supply gap in the textile sector requires addressing challenges like lack of 
availability of skilled manpower, high rate of attrition, issues with migrated labour, absenteeism, low wages, lack of 
awareness of various government schemes, etc.

Considering ‘Skill building’ as an instrument for enhancing an individual’s societal acceptance/value, Ministry of 
Textiles introduced Integrated Skill Development Scheme (ISDS) for Textiles and Apparel sector. It covered the 
entire value chain of the textile industry. ISDS addressed the critical gap of skilled manpower in textile industry 
through industry-oriented training programmes. Under this scheme, a total of 11.04 lakhs people have been 
provided skilling, out of which 10.45 lakhs have been assessed and 8.43 lakhs have been placed.

Further, equipping an individual with marketable skills imparted through the process of ‘learning by doing’ 
Ministry of Textiles introduced Scheme for Capacity Building in Textile Sector (SCBTS) named ‘SAMARTH’. CITI 
hails Government’s initiative to train 10 lakh (9 lakhs in organized and 1 lakh in traditional sector) persons over a 
period of 3 years (2017 – 2020), excluding weaving & spinning sector. 

Thus, with many government initiatives for upskilling the Indian workforce, the textile industry is hopeful to 
address the highly skewed demand-supply manpower challenges.  While the training is important, the real 
challenge lies in finding the right candidate for imparting training. To address this issue, job melas regularly 
organised in far-flung backward areas by TSC seems to be a probable solution that presents before the textile mills a 
chance to meet and screen a large volume of potential job candidates, including those minimally skilled. These 
efforts, while enhancing industry participation, also motivates job-seekers to join a reputed company. Further, 
focus on international collaborations for skilling the Indian textile sector and cluster development approach would 
double up the pace of skill development efforts in India.
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Indian Textile Industry occupies a unique position in 
the national economy owning to its high employability 
and diversity of skill sets required in the wide range of 
segments, ranging from products of traditional 
handloom, handicrafts, wool, silk products to the 
organized textile industry comprising of spinning, 
weaving ,  process ing ,  appare l  and  garment 
characterized by usage of capital intensive technology 
for mass production of textile products.  The textiles 
sector has the second largest employment after 
agriculture sector and occupies an important position 
in the Indian economy. It also contributes 14% to 
industrial production, 4% to India's GDP and 
constitutes to 13% of country's export earning, with 
over 45 million people employed directly. 

 As per the detailed skill gap study carried out by the 
Ministry of Textiles, the additional employment in the 
organized sector is expected to be 62.12 lakh by 2022. 
The study also projected skilling requirement for 30.56 
lakh persons in which 23.89 lakh is for Apparel Sector. 
To provide skilled workforce in the textile sector, Skill 
Development Scheme was launched known as 
Integrated Skill Development Scheme(ISDS).

Integrated Skill Development Scheme (ISDS)
The Integrated Skill Development Scheme (ISDS) was 
introduced by Ministry of Textiles as a pilot scheme in 
the last two years of XI Five Year Plan with an outlay of 
Rs.272 crore, including Rs 229 crore as Government 
contribution with a physical target to train 2.56 lakh 
persons. It covered the entire value chain of the textile 
industry. The scheme was scaled up as main phase 
during the 12th FYP with an allocation of Rs.1900 
crores to train 15 lakh persons. ISDS addressed the 
critical gap of skilled manpower in textile industry 
through industry-oriented training programmes. It was 
implemented through following three components 
where major thrust was given to PPP mode where a 
forged partnership has been developed with the 
industry in establishing a demand driven skilling 
ecosystem:- 

 i. Component-I (Institutions/Textile Research 
Associations under the Ministry of Textiles).

 ii. Component-II (Private bodies in PPP mode).

 iii. Component-III (State Government Agencies).

The outcome of the ISDS is as follows:

Mr. Puneet Agarwal, IAS
Joint Secretary

Ministry of Textiles

SKILL 
DEVELOPMENT 
INITIATIVE OF 
MINISTRY OF TEXTILES
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Under ISDS, year-wise physical achievement is as 
follows:-

Sector-wise achievement under ISDS is as follows:

Snapshot of Training Programmes:-    

समथ � (Samarth)- Scheme for Capacity Building 
in Textiles Sector (SCBTS) 
With a view to address the manpower requirement of 
the diverse textile and related segments and also to 
supplement its efforts initiated through the Special 
Package for Garments and Made-ups, the Government 
has launched the new scheme titled “समथ � (Samarth)”-
Scheme for Capacity Building in Textiles Sector, for the 
entire value chain of textiles except Spinning and 
Weaving in the organized sector, for a period of three 
years from 2017-18 to 2019-20 with an outlay of Rs. 
1300 crore. Under the scheme, 10 lakh persons are 
expected to be skilled and certified in various segments 
of Textile Sector through the scheme, out of which 1 
lakh will be in traditional sectors. 

I.   Target beneficiaries 
 The scheme will be implemented for the benefit of 

all sections of the society across the country 
including rural, remote , LWE affected, North East 
and J&K by imparting skills in the identified job 
roles. Preference will be given to the marginalized 
social groups like women, SC/ST, differently-
abled persons, minorities, persons from the BPL 
category and 115 Aspirational Districts notified by 
the NITI Aayog.

II. Objectives 
(i) To provide demand driven, placement 

oriented National Skills Qualifications 
Framework (NSQF) compliant skilling 

programmes to 
incentivize and 
supplement the 
efforts of the 
industry creating 
jobs in the 
organized textiles 
and related 
sectors, covering 
the entire value 
chain of textiles, 
excluding 
Spinning and 
Weaving.{Skill 
development in 
Spinning and 
Weaving to be 
done by Ministry 
of Skill 
Development & 
Entrepreneurship
(MSDE)}
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(ii)   To promote skilling and skill up-gradation 
in the traditional sectors of handlooms, 
handicrafts , sericulture and jute.

(iii) To enable provision of  sustainable 
l ive l ihood ei ther  by  wage  or  se l f -
employment to all sections of the society 
across the country.

III. Implementation Framework
 Overall framework for implementation including 

costing for the capacity building programme will 
be in alignment with the board policy framework 
for skill development viz. Common Norms, 
National Skills Qualifications Framework (NSQF) 
etc. adopted by Ministry of Skill Development & 
Entrepreneurship (MSDE). The scheme would 
include Entry level courses and Training of 
Trainers programme.

IV. Implementing Agencies (IA)
 The skilling programmes will be implemented 

through the following Implementing Agencies:

(i) Textile Industry.

(ii) Institutions/ Organizations of the Ministry 
of Textiles /State Governments having 
training infrastructure and placement tie-
ups with the textile industry.

(iii) Reputed training intuitions/ NGOs 
/Societies/ Trusts/ Organizations / 
Companies /Start Ups/ Entrepreneurs 
active in the textile sector having placement 
tie-up with textile industry.

 The selected implementing agencies shall have to 
provide the training centres with requisite 
infrastructure and facilities at their own cost.

V. Institutional Mechanism 
 (i) Inter-Ministerial Committee
 An Inter-Ministerial Committee (IMC) under the 

Chairpersonship of the Minister of Textiles for 
overall supervisory role to monitor the progress of 
the scheme on a half-yearly basis.

 (ii) Empowered Committee (EC)
  Inter-Ministerial Empowered Committee to be 

chaired by the Secretary (Textiles) for the 
following mandate:

(i) Effective monitoring and implementation 
of the scheme

(ii) Approval of the Detailed Project Reports 
(DPR) submitted by the Implementing 
Agencies (IAs)

(iii) A p p r o v a l  o f  S t a n d a r d  O p e r a t i n g 

Procedures (SOPs) relating to various 
aspects of the scheme.

(iv) Provide interpretation to the operational 
guidelines.

(v) Any amendment to the scheme guidelines 
involving issue other than financial.

 (iii)  Resource Support Agency 
 The Textiles Committee will be the Resource 

Support Agency (RSA) which shall perform the 
following functions:-.

(i) T o  i d e n t i f y  a n d  fi n a l i z e  t h e  s k i l l 
development needs in consultation with the 
Sector Skill Council (SSCs) and industry. 

(ii) To standardize the course content and to 
develop the content.  

(iii) T o  s p e c i f y  t h e  T r a i n i n g  C e n t r e ' s 
infrastructure with reference to the NSQF 
course.

(iv) To standardize the admission, assessment, 
certification and accreditation processes in 
consultation with the SSCs and industry to 
ensure consistency and acceptability by 
various stakeholders.   

(v) To empanel Assessment Agencies and to 
monitor their performance.

(vi) To conduct Training of Trainers (TOTs) and 
T r a i n i n g  o f  A s s e s s o r s  ( T O A s )  i n 
coordination with respective SSCs.

(vii) To conduct skill gap studies from time to 
time and build up skill database for the 
industry.

(viii) To study the global scenario and best 
practices in skilling in the textiles sector.

 (iv) Proposal Evaluation Committee
 There will be a Proposal Evaluation Committee 

(PEC) with following composition for evaluation 
of the proposal submitted by the IAs for 
empanelment:

(v) Project Management Unit (PMU)
 Project Management Unit (PMU) has been 

appointed through a transparent bidding process 
to assist the Ministry in project implementation, 
management and monitoring of the scheme. 
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Concurrent evaluation and monitoring of the 
projects approved under each component of the 
Scheme will be done by the Ministry through PMU.

VI.  Funding Pattern: 
 The scheme assistance will be only towards the 

cost heads covered under the Common Norms of 
the MSDE and agreed to by the Ministry under this 
scheme. The following will be the schedule for 
release of funds:

VII.  Monitoring and Management Information 
System (MIS)
(I)   The field offices of the Ministry viz. office of 

DC(Handloom), DC(Handicraft), Textile 
Commissioner, Jute Commissioner and 
Central Silk Board etc. will undertake physical 
verification of Training Centres (TC). The 
verification of training centres' infrastructure, 
including evaluation of training centres' 
capacity for target allocation will be carried out 
as per the course-wise criteria defined by RSA 
for approved NSQF courses. Monthly visits for 
inspection of live training centres will also be 
carried out. Mobile Application with features of 
Geo-tagging will be used for verification of the 
TC and uploading of reports on MIS, on a real 
time basis.

(ii)  A web-based centralized Management 
Informat ion  System  (MIS)  has  been 
operationalized for monitoring of all aspects of 
the implementation of the approved projects 
by implementing agencies. Aadhar Enabled 
Biometric Attendance System (AEBAS) has 
been made mandatory for the training 
programme which is to be integrated with 
online MIS for real time tracking of the entire 
programme.

VIII. Soft Skill
 In addition to the targeted domain specific hard 

skills, the programme shall also aim at imparting 
soft skills (life management skills) to the trainees. 
The training centres should provide minimum 30 

hours of soft skills training, including but not 
limited to communication abilities, language 
skills, personal habits, cognitive or emotional 
empathy, time management, teamwork and 
leadership traits.

IX.  Third Party Assessment
 A third party assessment of the trainees will be 

conducted  by  the  Assessment  Agencies 
empanelled by the RSA. Assessment Agencies will 
be required to ensure video recording of the entire 
assessment process. Only empanelled assessors 
will be allowed to conduct the assessment. The 
result of the assessment will be uploaded on MIS 
on the day of assessment. In addition, the Ministry 
may also appoint an Observer to oversee the 
assessment process. RSA will also conduct 
surprise visits for monitoring the process of 
assessment. In case of any discrepancy or in case 
the assessment process is compromised by any 
assessment agency, penalty will be imposed on 
them as per the provisions of penalty matrix.

X. Key changes in Samarth Scheme
(i) 100% physical verification of Training 

Centres before allocation of training target.

(ii) Training by certified Trainers having 
cleared Training of Trainers (ToT) course 
conducted by Resource Support Agency 
(Textiles Committee)/ Sector Skill Councils 
(SSCs).

(iii) Aadhaar Enabled Biometric attendance 
System (AEBAS) with minimum 80% 
attendance for assessment.

(iv) CCTV recording of  entire  training 
programme and assessment process; to be 
kept for a minimum period of the one year.

(v) 70% mandatory placement within 3 months 
of completion of training and placed 
trainees to be retained for 3 months.



(vi) Mandatory wage employment of 70% for 
organized sector; for traditional sector, 
Minimum 50% to be wage employment 
with balance (of 70%) in self-employment.

(vii) Post Placement tracking for one year.

(viii) Dedicated Cal centre (Helpline- 1800-258-
7150):- Call centre has been operationalized 
under the new scheme to address the 
q u e r i e s /  g r i e v a n c e s  o f  d i ff e r e n t 
stakeholders.

(ix) Mobile App for different stakeholders for 
ease of monitoring and implementation; a 
Mobile Application will be developed and 
l i n k e d  t o  t h e  M I S  m o d u l e s  f o r 
strengthening the monitoring mechanism. 
It will provide details of the scheme along 
with information of beneficiaries as well as 
the IAs.

(x) Preference to be given to marginalized 
social group and 115 aspirational districts.

(xi) Public grievance redressal mechanism:- 
any grievance can be submitted through 
three modes – Call Centre, Mobile App or 

Scheme website. Grievance Redressal 
Officer (GRO) under Ministry of Textiles 
will  ensure timely redressal of the 
grievances.

(xii) Internal Complaints Committee under the 
S e x u a l  H a r a s s m e n t  o f  W o m e n  a t 
Workplace (Prevention, Prohibitions & 
Redressal ) Act, 2013.

(xiii) Skill upgradation will be supported further 
for entrepreneurial development through 
provision of MUDRA loans.

Manoj Sharma, Deputy Secretary

th6  Floor, Narain Manzil, 23, Barakhamba Road, New Delhi-110 001
Phone: +91-11-23325012, 23325013, 23325015, 23325055
Mobile: +91-9013386941,  Fax: +91-11-41519602
Email: manoj@citiindia.com, mail@citiindia.com; Website: www citiindia.com



 MAY - 2018 11

Dr. J.V. Rao
CEO

Textile Sector Skill Council

FUTURE OF TEXTILE 
JOBS WITH SPECIAL 
REFERENCE TO 
INDUSTRY 4.0

Historical background

What happened two centuries back?
The Luddites were a group of English tex�le workers 
who violently destroyed machines (1811-1816). 
They broke up power looms because they feared that 
these new machines were taking their jobs and 
livelihoods. They feared that the �me spent learning 
the skills of their cra� would go to waste as machines 
would replace their role in the industry

The Luddite Fallacy

The idea that new technology leads to job losses has 
persisted, despite the fact that economists are almost 
universally united in sta�ng that new technology will not 
increase the long-term unemployment rate (though 
there may be temporary structural unemployment).

The Luddite fallacy is the simple observa�on that new technology does not lead to 
higher overall unemployment in the economy. New technology doesn’t destroy jobs 
– it only changes the composi�on of jobs in the economy.
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Industry 4.0 – A Disrup�ve Innova�on
The future of all jobs, including tex�le jobs will be determined by industry’s response to the inevitable 
impact created by the three important factors – 

• globaliza�on, 
• demographic changes and 
• adop�on of Industry 4.0. 

These factors have created new markets and highly useful networks replacing some well-established 
products & services. 
Among these three factors, Industry 4.0, which is a disrup�ve innova�on, has created a major impact 
on service sectors especially in sectors such as Business Process Management (IT-BPM), Banking, 
Financial Services and Retail marke�ng; while its impact on manufacturing sectors is either very high 
or low depending upon the extent to which the industry adopted the new technologies - robo�c 
process automa�on (RPA), ar�ficial intelligence (AI), machine learning, and Internet of Thing (IoT). 

Are Tex�le Jobs at Risk of Automa�on ?

     A survey conducted by Tex�le Sector Skill council in May 2017 
for 41 Job roles (which cover more than 80% of workforce 
required) in Spinning, Weaving and Kni�ng has shown a 
shortage of 6,41,429 skilled manpower. Out of this 

◦ 2,13,221 for Spinning, 
◦ 3,39,551 for Weaving and 
◦ 34,657 for Kni�ng job roles.

Automa�on Vs Increase in Produc�on Capacity
Automa�on replaces humans resul�ng in job losses. 
 Best example is drop in average HOK from 52.1 to 18.3 in a 

span  of four and half decades (1980 – 2017). That is 65% of 
spinning jobs have disappeared  during this period

Increase in produc�on capacity creates more jobs
 During the period the number of persons employed in 

spinning has gone up from 3.27  to 5.1 lac due to increase in 
produc�on capacity from 1298 to 5667 million Kg produc�on 
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Automa�on & Increase in Produc�on 
Capacity on Number of Jobs

The impact of Industry 4.0 on the nature of jobs
The impact of Industry 4.0 on the nature of jobs would result in four different possibili�es

◦ some new jobs would be created or 
◦ some of the exis�ng jobs wound demand addi�onal skill sets, 
◦ while some jobs would con�nue to exist without any change in skill sets and 
◦ some would disappear. 

The jobs that would disappear are those which require Rou�ne Manual (RM) or Rou�ne    Cogni�ve 
(RC) skills. All such jobs would be automated. 
The jobs which require Non-Rou�ne Manual (NRM) and Non-Rou�ne Cogni�ve (NRC) skills will 
con�nue to survive with or without addi�onal new skill sets.

As Industry 4.0 is s�ll at infant stage, its impact on future jobs in India could be predicted only when industry 
leaders experiment with these new technologies and showcase the benefits to rest of the players.

Impact of Industry 4.0 on Apparel Industry
¨ Among the two sectors, tex�le and apparels, the la�er is keener to adopt the new technologies 

because of high labor-intensive opera�ons in s�tching, packing and inspec�on. 
¨ Some of the exis�ng apparel job roles like Merchandizer, Pa�ern master, Fabric cu�er will 

con�nue to exist but would require addi�onal skill sets as most of them are digi�zed.
¨ In my opinion, in the near future (next 5-7 years or so), job roles such as fabric checker, packer, 

helper will cease to exist. 
¨ The deferred adop�on of new technologies by this industry is due to 

§ rela�vely low labor cost when compared cost of installa�on and maintenance of these 
technologies; 

§ unavailability of skilled workforce to operate them and inadequate infrastructure facili�es
§ shrinking profit margins due to s�ff compe��on from neighboring and underdeveloped 

countries. 
§ So, at present, the investments on some of these new technologies are not making good 

business sense. 



Impact of Industry 4.0 on Tex�le Industry
¨ On the other hand, much before the idea of Industry 4.0 was conceived, spinning machine 

manufacturers had replaced some of the job roles which require RM and RC skills with robo�cs (to 
subs�tute humans and replicate human ac�ons). For example, auto doffers on ring frame, 
material handlers such as Link Coner, Auto Can transport and Chute Feed Cards, Autoconer etc. 

¨ The automa�on to replace material handling and adop�on of new technologies in fabric 
manufacturing have have taken place much before Industry 4.0 has been thought of by other 
manufacturing industries. With the introduc�on of shu�le less looms, the pirn winding 
department and its jobs have disappeared. 

¨ In my opinion, replacement of manual color prepara�on by color kitchen is an example of  
Industry 4.0 which eliminated subjec�ve analysis to achieve product quality.  

New Jobs with New skill sets
¨ With regard to new jobs, the industry will soon employ specialists in areas other than tex�les. For 

example, some leading tex�le players are contempla�ng to engage specialists to monitor the 
organiza�on’s resource foot print -  water, energy, chemicals etc. to meet interna�onal market 
needs. 

¨ Similarly, specialists would be employed for data analysis and IT processing to op�mize business 
processes to move from Reac�ve models to Predic�ve models. 

¨ The replacement of mechanical gadgets with electronic components in almost all types of 
machines has also given opportuni�es for specialists in PLC maintenance. 

¨ The current trend of appoin�ng these specialists shows that they will be working as freelance 
specialists rather than working as full �me employees.

Exis�ng Jobs with new skill set
¨ Applica�on of IoT demands new skill set for exis�ng roles for improving produc�vity. Few 

examples are:
§ Maintenance or U�lity Manager should possess skill sets to interpret  real �me data captured 

by smart devices installed in Tex�le Machineries to switch from Preven�ve Maintenance to 
Predic�ve Maintenance.

§ Produc�on Manager should possess addi�onal skills and take correc�ve ac�ons on real �me 
basis when efficiency drops below desired level. 

§ The required skill is to interpret  mul�ple correc�ve measures recommended by the so�ware 
based on inbuilt algorithms on past historical records. 
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Is Academia geared up to address 
new skill requirements? 
¨ Transform offerings from employability-enhancement skills to those related to the 

thinking, complex problem solving and decision making 
¨ Keep pace with rapidly evolving technology to reduce rate of obsolescence and enable 

individuals to be future ready
¨ Offer customized courses with flexible �mings to encourage students’ inclina�on 

towards learnings
¨ Encourage individuals for life-long learning 

Exis�ng Jobs with new skill sets 
– Technical Tex�les
¨ Middle level management jobs such as 

§ Product Development Manager, 
§ Technical Manager, 
§ Product Designer, 
§ Tes�ng Manager (Materials/Process)



The Apparel sector is the second biggest employment 
provider after Agriculture. The sector struggles 
through various issues and some of them are so acute 
that they hamper the smooth working and further 
growth of the various industries in the sector.

The main factors which hamper growth are, as follows;

1. High Attrition rate

In the Apparel sector many factors play important role 
in increasing the attrition rate, such as seasonal kind of 
work, high fatigue rate as the worker has to concentrate 
on a needle throughout the day, Garment sector not 
being a better pay master etc. In some cases the 
attrition rate increases, as high as 80%, which leads to 
the work getting adversely affected.

In fact the Apparel manufacturers find it so difficult to 
first train the raw hands and then face attrition. This 
nullifies their efforts and financial investment as it is 
forts of all very difficult to mobilise raw hands in the 
industry and then train them, as per the requirement of 
the organisation and above all, retain them. The entire 
efforts go waste when the workers just vanish after 
serving a few months.

In the higher attrition rate, the fatigue factor, as 
mentioned above also plays a very vital role. In very hot 
weather also the workers tend to leave organisations, as 
all the factories can't afford air cooling system. The 
harvest season further multiplies the difficulties.

2. Availability of lack of skilled manpower

In the country, there didn't use to be any skilling 
protocols available, except the conventional ITI 
system. These ITIs proved to be highly insufficient in 
meeting the requirement of industry, both in skills as 
well as in technical expertise. Moreover, the industry, 
these days demands narrow expertise, as compared to 
comprehensive knowledge which used to be imparted 
in the conventional skilling ecosystem. These days the 
industry demands expertise of specific nature and not 
the comprehensive skillsets. The issue is that while the 
country devoted totally in advancing the educational 
stream and produced more and more Engineers, MBAs 
and CAs, attention could not be given to boast skilling 
ecosystem, as a result of which the industry suffered.

Luckily, with the spread of the 'Skill India' mission of 
the Govt of India, the situation is slowly improving with 
the availability of skilled manpower through the Sector 
Skill Councils' affiliated Training Partners.

3. Industrial Relations in Apparel factories

In Apparel industries, the Industrial Relations don't 
remain very normal. In Gurgaon for example, there 
have been many instances in which on a very trivial 
matter, the situation exploded leading to arson and 
vandalism. In a few cases as much as 125 cars in the 
adjoining areas got damaged, in addition to 
vandalizing factory property. This, as mentioned 

DEVELOPMENT OF 
CLUSTERS AND 
CONNECTING THEM 
TO INDUSTRY 
AN INITIATIVE TO 
ENHANCE EMPLOYABILITY 
IN APPAREL SECTOR
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above, happened due to rumours created by some 
rumour mongers. In Bangalore the factories of 
garment remained closed for days together due to some 
absurd issue. The point I am trying to mention is that 
the industrial relation atmosphere in the Apparel 
factories normally doesn't remain conducive and, 
hence, hampers the growth of this sector. 

Another very important factor observed recently in 
various parts of Apparel hubs is the grouping of the 
Apparel workers. This trend was widely seen in and 
around Bangalore where the entire Apparel worker 
community became united on many issues. Such 
moves, sometimes, become extremely difficult for the 
Apparel manufacturers to handle.

4. Availability of lack of resources to up skill the 
existing workforce

The existing workforce in most of the Apparel 
manufacturing units acquires expertise through 
conventional methods only and the workers never get 
assessed and certified through formal certification 
process. This results in them being deprived of the most 
essential skilling knowledge, which is the most 
essential element in the process of enhancement of 
productivity in that organisation. Till recently, the 
country didn't have the infrastructure to up skill the 
existing workforce or to formally recognize their prior 
learning. This, as mentioned above hampered the 
productivity in the concerned manufacturing units.

The Govt of India has introduced Recognition of Prior 
Learning (RPL) scheme to up skill the existing workers 
in the various sectors. Under the programme the 
existing workers in factories are assessed and certified 
by the Sector Skill Councils. This not only generates 
credible data of the skilled workforce across the 
country, it also enhances the productivity in the 
concerned industries.

A  probable  solution

The problem before the apparel industry could be solved 
to some extent with the Cluster development approach 
with a difference. We had been developing the clusters 
in the past but lacked in a very vital last step, which 
resulted in a near failure of the entire programme. 

In the approach we are now mentioning the people, 
especially women could be imparted with the short term 
skilling trainings in their village itself by the Sector Skill 
Councils in the Apparel sector and after their 
assessment and certification, clusters could be 
developed having 50 to 100 such certified trainees and 
these clusters could, thereafter, be connected to 
Industry.

As mentioned in the preceding paras, the industry is 
also struggling with high attrition rate and IR issues. 

They would be extremely happy to get the work done by 
someone who is not present in their factories, thereby, 
reducing the IR issues and it would be, relatively, 
economical also if they get the work done through these 
Clusters.

In this approach, while the unemployed youth of the 
country would get skilled and start earning while 
remaining in the village level itself, the industry would 
not have to keep permanent workforce in factories, 
thereby, increasing the IR related issues.

This approach would also reduce the burden of influx 
of people from villages to metros, as well as big cities. 
However, in the Apparel industry corresponding 
changes would be required in the Compliance 
requirements of the Buyers. They will have to allow 
outsourcing of the Job work by the Apparel industries 
to these Clusters. The safety feature for them can be 
certification of such Clusters by the Apparel Sector 
Skill Council. This way even the Buyers would be 
satisfied that the outsourcing would be limited to only 
these Clusters.

There are many big NGOs and other agencies, like 
Industree, Hand in Hand etc which specialize in 
making these clusters and ensuring that such clusters 
become self-reliant in a period of 6-8 months.

They, thereafter, leave the cluster, leaving the 
operations in the hands of the members of these 
clusters.

This approach, if practiced in the country can prove to 
be an excellent alternative to the present situation, 
whereby, the workforce gets migrated to cities from 
villages, thus, increasing burden on already saturated 
cities.
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ABSTRACT 
Textile Sector Skill Council (TSC) - an industry led body under the aegis of 
Ministry of Skill Development and Entrepreneurship, established in August 
2014, is mandated to develop a robust ecosystem for Skill development in the 
Textile Mill and Handloom Sector. TSC has developed 67 Qualification Packs 
(QPs) which are NSQF aligned and list the competencies required for each of 
the job roles, covering more than 80% of workforce requirement in the 
sector. 

This Skill Gap Report is developed by TSC to understand the requirement of 
skilled manpower for the job roles for which QPs have been developed by 
TSC. The report is based on data published by Ministry of Textiles, (MoT) 
GoI, on their website as on May 2017. The website lists installed capacity and 
number of persons employed for each of the Textile Mill Sector Clusters for 
Spinning, Weaving and Knitting for the year 2017. Data for Processing and 
Handloom sub-sectors is not available and hence this report does not cover 
skill requirements of the job roles in these sub-sectors.

Using the Standard Man: machine allocation criteria developed by the 
industry and the data available on MoT website, the man power required for 
16 Spinning job roles, 21 Weaving job roles and 4 Knitting job roles 
corresponding to QPs developed by TSC were calculated and found to be 
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2,13,221 for Spinning, 3,39,551 for Weaving and 34,657 
for Knitting job roles. The data was further analyzed for 
manpower requirement for major textile producing 
states. The report lists these details.

SPINNING SUB SECTOR – Skill 
Requirement as on 2017 - 18

KNITTING SUB SECTOR – Skill 
Requirement as on 2017 - 18

WEAVING SUB SECTOR – Skill 
Requirement as on 2017 - 18

State wise Skill requirement as 
on 2017 -18



 MAY - 2018 21

SKILL DEVELOPMENT IN THE 
TEXTILE & CLOTHING INDUSTRY

Textile Sector has played an important role in the 
growth of economies across the globe since industrial 
revolution in late 18th century. Mechanization of textile 
production laid the foundation stone for the industrial 
revolution that started in Britain and later spread to 
Europe and then to the USA. However, these countries 
kept on climbing the ladder of value addition and 
moved to more sophisticated industries, though textile 
was still a dominant sector. Off late, the production of 
the textile commodities started becoming unprofitable 
for the manufacturers due to rising costs of labour and 
production, they started looking for alternative 
destinations for the production of the textile products. 

At that point of time, Asian countries with abundant 
natural resources, raw material availability, low-cost 
labour, centuries old textile legacy and favorable 
economic policies were the most economically viable 
destinations for manufacturing of textile products. As a 
result, the textile industry which always has been a 
labour intensive sector got shifted to Asian continent. 
Throughout the history of modern world, textile 
industry has supported nations generating jobs and 
enhancing their economies and social fabrics.

Textile Industry holds a unique place in the Indian 
economy also as India had always been a major 
producer and exporter of cotton textiles and silk 
products dating back to Moghul era. India has always 
offered to the world its best artisans and best-ever hand-
crafted textile products thus, Skill has always been in 
the core of our craftsmen. Continuing the legacy, India 
is the largest exporter of textile and apparel of the world, 
with an exports value of US$ 37 billion which is about 5 
per cent share of the global textile & clothing trade. At 
present, the Indian textile sector contributes about 4 
per cent to country's GDP and is the second largest 
employer after agriculture. 

Indian textile industry enjoys inherent advantages like 
abundant raw material availability of natural as well as 
manmade fibres, huge workforce, low production cost, 
natural resources, geographic advantages, etc. 
Moreover, India has a huge untapped domestic market 
that is growing significantly. Another big advantage for 
the textile manufacturing in India is the abundant 
availability of employable manpower across the ranks. 

India is the second largest populated country of the 
world with a population of approximately 1.28 billion. 

CITI Economist Desk
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Almost 66% of India's population, around 850 million 
are of working age at present. The demographic 
dividend will allow India to successfully lead as a 
manufacturer of labour intensive products such as 
textiles and apparel in foreseeable future. 

One of the main aspects that needs to be focused and 
highlighted about this mammoth workforce is 'Skill 
Development'. Indian textile sector has a significant 
importance from the perspective of employment 
generation. The sector currently employs more than 45 
million people directly and another 60 million in the 

allied sectors like cotton and jute farming, sheep 
rearing, textile machinery, etc. 

The textile and apparel sector is poised for a high growth 
in the coming years. Through policy measures by the 
Government in partnership with the Industry, India can 
achieve US$ 80 billion textile and apparel exports by 
2025 at a 9%CAGR. The domestic market is expected to 
grow at a 11% CAGR to reach US$ 220 billion by 2025. 
To attain this growth, a large-scale investment in 
manufacturing will be required. This, in turn, will 
require the increased demand of skilled labour force in 

Table: Estimated Employment in Textile and Apparel Value Chain (In Mn)
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this sector. To fulfill the increased demand of skilled 
labour force, a lot of focus has been given to the skill 
development initiatives by the National Skill 
Development Corporation (NSDC). 

In line with Skill India Mission, an effective and 
elaborate training framework has been implemented by 
NSDC in India. For textiles and apparel sector 
specifically, two sector skill councils, namely, Textile 
Sector Skill Council (TSC) and Apparel, Made-ups & 
Home Furnishing Sector Skill Council (AMHSSC) have 
been formed. TSC was incubated by CITI in 2014 under 
the aegis of NSDC. The key objective of TSC is to define 
the skill requirement of the textile industry and to create 
a deployable talent pool of workforce for the textile 
industry. As of now, 1,14,855 people have been trained 
under this Council. The objective of AMHSSC is to 
design the training programmes, based on industry 
demands of different segments and to ensure that all the 
successful trainees are certified through accredited 
assessment agency.

India has built up a strong education infrastructure and 
also launched several capacity building programs in the 
textile and apparel sector. There are about 20 major 
textile engineering colleges by the Government with a 
capacity of providing 1,500 + graduate and post 
graduate engineers to the industry every year. There are 
several other private institutes offering textile, apparel 
manufacturing and fashion designing courses.

For education in fashion designing, Ministry of Textiles 
in India has established the National Institute of 
Fashion Technology, which has completed 32 years and 
has 16 institutes across India. Every year over 2,000 
graduates and some 600 post graduates pass from this 
college and join the industry. NIFT has set academic 
standards and excellence in thought leadership by 
providing a pool of creative designers who have 
achieved global success like Ritu Beri, Rohit Bal, 
Manish Arora, Ritu Kumar, etc. Apart from NIFT, there 
are other well-known Institutes like the National 
Institute of Design, Pearl Academy of Fashion, etc.

To promote vocational training in the sector, the 
Apparel  Export  Promotion  Counci l  (AEPC) 
conceptualized the Apparel Training & Design Centres 
(ATDC) to meet the industry's growing requirement for 
a steady supply of trained workforce and professionals 
with domain expertise, especially in apparel 
manufacturing technology. Overall more than 1,70,000 
students have been trained in different centres of the 
ATDC since its inception. The students trained at 
various centres of ATDCs are suitably employed in the 
garment industry units and clusters.

There are a host of schemes launched by various 
Government arms for development of skills required in 
the textile sector, like:

Ÿ In April 2018, Government has approved the new 
scheme - Scheme for Capacity Building in Textiles 
Sector (SCBTS) for entire value chain of textiles 
except Spinning and Weaving in the organized 
sector for a period of 3 years from 2017-18 to 2019-
20 with an outlay of Rs 1300 crores. The scheme 
target to train 10 lakh person (9 lakh in organized 
and 1 lakh in traditional sector) over next 3 years. 

Ÿ Ministry of Textile's Integrated Skill Development 
Program is aimed to train 15 lakh people during the 
12th Five Year Plan.  Under this scheme, a total of 
11.04 lakhs people have been provided skill training 
out of which 10.45 lakhs people have been assessed 
and 8.43 lakhs people have been placed. 

Ÿ Deen Dayal Upadhyay Grameen Kaushal Viskas 
Yojna (DDUGKY), launched by the Ministry of Rural 
Development in 2014, aims at enhancing the 
employability of rural youth.

Ÿ Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 
was started by the Ministry of Skill Development & 
Entrepreneurship in 2015 to recognise and 
standardise skills among the Indian youth. In 
PMKVY, 1,30,281 candidates have been enrolled for 
short-term training programmes in textile and 
apparel sector

In addition to this, industry has also been supportive to 
the various colleges and institutes and support the 
government programs in different ways like accepting 
trainees for a short span of time, providing 
infrastructure to conduct training programs, etc. 

The industry need to step up efforts to support the 
existing skill development programmes. Effective talent 
management practices can help in retention of 
candidates as well as to attract individuals towards the 
sector. To attract more young employees to the textile 
and apparel sector, trained candidates need some kind 
of recognition by companies. Given the long hours and 
physically-demanding job roles, recognition - and 
rewards - based human resource policies need to be 
refined and implemented in full earnest.

In the light of the industry's growth and manpower 
requirement, it is recommended that the industry 
players support the initiatives taken by the government 
with utmost sincerity, else the allocations and 
enrolments for the textile and apparel sector will 
gradually reduce, which will adversely affect the sector, 
bringing it back to where it all began with.
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Abstract: 

Since 2015, TSC have been actively interacting 
with the textile mills in developing the skilling 

ecosystem and arranging the job mela. The 
present paper assimilates the past inputs and 

provides some useful tips for employers to 
make the job mela a successful venture.

Proper training is the first and most crucial ingredient 
of the Manpower Resource for any industry. It is by 
virtue of this that the industry can set high standards of 
their produce and create a synergy between the 
production and quality. Through the governments 
initiative of having National Skill Qualification 
Framework (NSQF) along with the quality assurance 
mechanisms, Textile Sector Skill Council (TSC) was 
mandated to prepare the National Operational 
Standards (NOS) and Qualification Packs (QPs) for the 
Textile Sector, broadly covering the sub-sectors of 
Spinning, Weaving, Knitting, Processing and 
Handloom & Powerloom.

For helping TSC in developing these standards under 
NSQF, experts from more than 180 textile industries 
have been providing the guidance and their relentless 
services through the respective Technical Committees. 
To spearhead and address the immediate need of the 
textile industry, successful efforts were made in 
developing 68 QPs, out of which 67 have been cleared 
by National Skill Qualification Committee (NSQC). 
They are ready to be considered under any Govt 
Sponsored skilling programs. These 67 QPs constitutes 
the requirements of about 80% of the workforce 
engaged in Textile Industries, majorly the Textile Mill 
sector. TSC is now developing the standards for other 
less populated workforce but critical segment such as 
Wool, Silk, Jute, Technical Textiles and Quality 
Control.

While the training is important from production and 
quality point of view, real challenge is to get a right 
candidate for imparting training and thus contribute to 
the growth of textile industry, which employs over 35 
million people and expected to move up to 61.6 million 

Dr. Vijay Yadav
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by 2022 for Textile and clothing sector (excluding 
ginning and cotton farming), as per the National Skill 
Development Corporation report. Out of this, in the 
cotton spinning to garmenting alone the projected 
requirement would be 29.9 million. Additionally, 
Textile Industry faces a unique problem of higher 
attrition rate due to multiple factors such as continuous 
technology upgradation, geographical factors etc. 
Hence, textile industry is always faced with a highly 
skewed ratio of Demand and Supply of Manpower 
resource. As per the industry estimate, the average stay 
of migrant worker is between 8-10 months. 

To address this issue, TSC, through the support of 
Ministry of Skill Development and Entrepreneurship 
(MoSDE) has been trying to bridge the gap by 
organising the Rozgar Mela (Job Mela). 

Job mela plays an important role in connecting the 
skills to actual users of that skill. For the textile 
workforce, these job melas are industry-specific ones. 
At the same time it presents before the Textile Mill a 
chance to meet and screen a large volume of potential 
job candidates, including those minimally skilled. 
Textile mill gets benefitted by participating in the 
Rozgar Mela:

1. Employer have access to a large number of 
candidates under one roof. He gets an opportunity 
to have an one-to-one interaction with candidates 
interested to work with them

2. Employer gets an occasion to build “branding”, 
hence motivates the job seekers to join the 
company. 

Additionally, companies also develop strong brand 
awareness among other employers. Hence, a Rozgar 
mela serves as a public relations avenue for a 
company. Prominent visual displays helps in 
attracting more people and it has been stated by many 
that building a brand awareness is key factor for 
participating in job mela. 

What to do to enhance the impact?

While the industries relentlessly engage their HR 
team for all possible opportunities in search of right 
candidates, it is crucial that industries create a right 
impact at the job mela. It is important to bring useful 
and original materials and photocopies should be 
strictly avoided. It is worthwhile to offer information 
to candidates, which they couldn't find elsewhere 

easily. For instance, showing some visuals of the 
working area of mill through laptop/digital screen and 
playing a slideshow or video showing a virtual tour of 
textile mill, would be helpful in creating a connect with 
the candidate.

Set up an eye-catching stall, such as having attention 
grabbing display, that will attract candidates and 
increate their hunger to know more about the 
company. 

Clearly identify the job openings within the company 
along with the list of opportunities available for career 
growth once they join the company.

How to organise successful Rojgar Mela?

Organizing a successful job fair requires attention to 
detail, creativity and strategic planning. A job fair is an 
opportunity for prospective employers to find a capable 
workforce. At the same time, job seekers are able to 
understand the job requirement and working 
environment of the company. Since a job fair is a large 
event with a variety of moving parts, it is important to 
have a strong planning group to provide support, 
including the volunteers who can assist with setup, 
candidate registration and other logistics. Lately, 
Confederation of Indian Textile Industries (CITI) has 
taken up the mettle to undertake the task. 

Having the Textile Exclusive job mela is the need of the 
hour due peculiarity of the job requirement and a 
general perception among masses, about the working 
in a textile mill. It becomes imperative to have only 
such trades at the disposal of the masses which do not 
have any internal competition or conflict, so as to put 
candidate in dilemma. On the contrary the job melas 
arranged traditionally by various State and central 
ministries, call for the participation of all sectors 
under one roof through a common job mela. While this 
is successful in attracting large masses due to the scale 
of publicity and quantum of display, but results in very 
poor success rate of candidates joining the company. 
This is largely due to option of other white-collar 
trades like, computers, software etc, available to 
candidates and desist them to join the blue-collar 
trade, such as in textiles. 

TSC has taken a leap step in arranging the textile 
exclusive job mela through the collective initiation of 
Madhya Pradesh Government. On the request of TSC, 
the newly rechristened Madhya Pradesh State Skill 
Development & Employment Generation Board 



 MAY - 2018 27

(MPSSDEGB) under the Chairmanship of Hon'ble 
Shri Hemant Deshmukh, is instrumental in arranging 
for textile exclusive job melas at 10 different locations 
broadly covering all regions of MP. It is impressive to 
see the selection of more than 1500 candidates from 
two job mela so far. State ministry is fully geared up 
with all the ground arrangements and have witnessed 
the participation of more than 25 companies in the two 
job melas.

 

Logistics

The selection of date and location is very important and 
a time that does not coincide with other important local 

festivals is best to follow. Daytime is best for employers, 
but at the same time it needs to be seen that the job 
seekers are able to attend too. Make sure to:

· Reserve a space that can accommodate the 
estimated audience.

· Reserve tables and chairs for employers, demos, 
hospitality rooms and registration.

Wide publicity is key to the success of job mela and the 
use of public service announcements and flyers are an 
effective option in case of textile target audience. 

N a m e t a g s  f o r  e m p l o y e r s  a n d  c o m p a n i e s ' 
representatives is advantageous and these can be 
distributed at the Front Desk. It's important to provide 
an overview of the job postings with corresponding 
employer booths.  Availability of refreshments for 
employer and ensuring the good hospitality add to the 
moral boosting to the participating employers.

Soliciting the feedback from employers/volunteers and 
job seekers is an important post job mela activity. This 
helps in finetuning future job melas. 

In a nutshell, the job mela can be very fruitful for both 
the employers and candidates. Textile industries 
should derive maximum benefit from the Rozgar Mela.
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KOLKATA, MAY 31, 2018

Union Textile Minister, Smriti Irani, asked the 
domestic cotton industry to come up with a proposal 
regarding branding of the country’s cotton, primarily 
aimed at the export market.

Unlike US, China or Egypt, Indian cotton has no brand 
of its own and hence is unable to carve a niche and earn 
a premium, industry sources said. “I will ask the 
industry to come up with a proposal on how to make 
good quality Indian cotton a global brand,” Irani said at 
a special session on developments in textile industry 
organised by the Merchants’ Chamber of Commerce 
and Industry here today.

According to Sanjay K Jain, Chairman of Confederation 
of Indian Textile Industry and board member, Cotton 
Association of India, the matter is currently under 
deliberation. “The Suvin cotton produced in Tamil 
Nadu and Shankar 6 produced in Gujarat are both good 
quality cotton and can be projected as a global brand. 
The matter is in the deliberation stage,” he told 
BusinessLine on the sidelines of the session.

The proposal, once ready, would be placed before the 
Textile Ministry as well as the Commerce Ministry, 
Jain said. He however was unable to give a timeline for 
the same.

HOW TO MAKE GOOD QUALITY 
INDIAN COTTON A GLOBAL BRAND, 

ASKS SMRITI IRANI

Hon’ble Minister of Textiles, Smt Smriti Zubin Irani 
and CITI Chairman, Mr Sanjay K Jain addressing an 
Interactive Session on Textiles Industry organised by 

MCCI Kolkata in Kolkata. The Session was attended 
by 250 industry people and 35 Media persons.

Chairman CITI, 
Mr Sanjay K 

Jain addressing 
Apparel 

Connect 2018 in 
New Delhi

MR. S. RASWANT

CITI EMPLOYEE RETIRES
Mr. Sudershan Raswant, one of the senior employees of CITI retired on 31st 
May, 2018.  Mr. Raswant joined the organisation in April 2006.  During the 14 years 
that he had been with CITI, he was also promoted from the post of Deputy Secretary 
to Joint Secretary.  

Mr. Raswant handled events and 
publications diligently.  He had the 
opportunity to organize many 
n a t i o n a l  &  i n t e r n a t i o n a l 
exhibitions and events, including 
ITMF 2016 in Jaipur. He was also 
the Coordinator for CITI Textile 
Times Magazine and CITI Young 
Entrepreneurs Group (YEG).
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In the News
UGC and GIZ hold event to 
reduce skill gap 
A day-long familiarization event on 
'German-Bangladesh  Higher 
Education Network for Sustainable 
Texti les  (HEST) was held at 
University Grants Commission 
(UGC) office of Bangladesh that 
aimed to reduce the skill gap of mid-
level managers in textile and Ready-
Made Garments (RMG) sectors in 
the country.  The programme was 
jointly organised by University 
Grants Commission (UGC) of 
B a n g l a d e s h  a n d  D e u t s c h e 
Gesellschaft für Internationale 
Zusammenarbeit (GIZ) to share 
information about HEST project 
objectives among its stakeholders. 

A UGC press release reported that 
U G C  a n d  G I Z  w e r e  j o i n t l y 
implementing the project.  Four 
German and eight Bangladeshi 
universities came together for the 
purpose.  Prof Abdul Mannan, 
Chairman of UGC highlighted the 
importance and advantages of 
HEST project and also emphasized 
on boosting applied research in 
cooperation with the industry.  
Christian von Mitzlaff, Programme 
Coordinator of GIZ, said that HEST 
project could play an important role 
in reducing the skill gap of the textile 
i n d u s t r y  a n d  a d d r e s s  t h e 
sustainability challenges of higher 
education.  

From skilled humans to skilled 
“electronic personality”
A  m o t i o n  t o  t h e  E u r o p e a n 
parliament recommended that 
autonomous robots be deemed 

autonomous robots be deemed 
“electronic persons”. The motion 
suggested that self-learning robots, 
those that made independent 
decisions and interacted freely, be 
h e l d  t o  h a v e  a n  “ e l e c t r o n i c 
personality”.  This may seem bizarre 
but not if we consider the fact that 
companies are 'legal persons'. Such 
a status meant businesses could be 
held responsible for damages and 
could insure against such costs.  The 
contention against giving robots the 
status was that deeming them 
'persons' would absolve from 
liability the humans behind a 
malfunctioning robot.

An OECD study said that over the 
next 20 years, 46% of jobs in 32 
developed countries were likely to 
b e  s i g n i fi c a n t l y  a ff e c t e d  b y 
automation. Other studies too spoke 
of this.  Economically, automation 
would make sense, especially in 
ageing societies where shrinking 
workforces put upward pressure on 
wages. Boston Consulting Group, 
for instance, said that automation, 
once installed, cut manufacturing 
costs by up to 20%. Robots and 
algorithms would thus boost 
productivity and, hence, long-term 
living standards.  At a political and 
social level, however, the views 
would be different. Robots and 
algorithms were poised to destroy 
countless low- and semi-skilled 
jobs. Many countries mainly in Asia 
and Africa were seriously into 
skilling their workers.  If 'electronic 
personalities' took over, skilling of 
men would no longer be needed.   
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Intertek support manpower 
skilling for Bangladeshi RNG 
sector
A  m o t i o n  t o  t h e  E u r o p e a n 
parliament recommended that 
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Man Made Fibre and Yarn Price in India (Rs. Per kg)

PRICE TRENDS (DOMESTIC)
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 EXPORTS

INDIA'S TEXTILE AND APPAREL EXPORTS (IN US$ MILLION)
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INDIA'S TEXTILE AND APPAREL IMPORTS (IN US$ MILLION)

IMPORTS
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Ÿ India's textile and clothing exports declined by 9% from US$ 3,224 mn. in April 2017 to US$ 2,936 mn. in 
April 2018. However, all commodity exports of India were up by 5 % in April 2018 over the same month of 
previous year. Also, the share of textile and clothing in India's total exports has declined from 13% to 11% in 
the same period. 

Ÿ Comparing April'17 with April'2018, the exports of four T&A subsectors have registered negative growth:

§ Carpets by -7%

§ Handicrafts excl. handmade carpet by -7 %

§ Apparel by - 23%

§ Jute Mfg. including Floor Covering by -14%

Ÿ While export of other subsectors have increased:

§ Cotton Yarn/fabric/made-ups, Handloom Products etc by  16%

§ Man-made Yarn/fabric/made-ups etc. by 3% 

MONTHLY EXPORT UPDATE ON TEXTILE 
AND CLOTHING : APRIL 2018

 775 897 16%

 408 418 3%

 26 22 -14%

 120 111 -7%

 149 138 -7%

 1,477 1,586 7%

 1,747 1,350 -23%

 3,224 2,936 -9%

 24,635 25,908 5%

 13% 11% 

April'17 April'18 % change

Source: DGCI&S

Co�on Yarn/Fabs./made-ups, 
Handloom Products etc.

Man-made Yarn/Fabs./made-ups etc.

Jute Mfg. including Floor Covering

Carpet

Handicra�s excl. handmade carpet

Sub-Total Tex�les

Apparel

Tex�le and Clothing

All Commodity

% of T&C in Total Exports

Monthly Export Updates of Textile and Clothing (Value in USD Mn.)

Export Category
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Ÿ The General Index for the month of March 2018 is 7.1 percent higher as compared to the level in the month of 
March 2017. The cumulative growth for the period April- February 2018 over the corresponding period of the 
previous year stands at 4.3 percent.

Ÿ Textiles (excluding apparels) were down by (-) 2 percent, wearing apparel was down by (-) 19 percent and T&C 
together were also down by (-) 11.7 percent in March 2018 over the same month of previous year.  

Ÿ The cumulative textile and clothing production growth were down by (-) 11 percent for April-March 2017-18 
compared to the same period of previous year. Cumulative change for April-March 2017-18 for textiles was down 
by (-) 0.5 percent and wearing apparel was down by (-) 6.4 percent over the same period of previous year.

Source: Ministry of Statistics Planning & Implementation 

T&C in Index of Industrial Production (IIP): 
Growth Rates (%, Y-o-Y)

Tex�les

Wearing apparel

T&C Sector*

Sector March'17 March'18 April-March 2018

 0.3 -2.0 -0.5

 -12 -19 -6.4

 -7.5 -11.7 -11

QUICK ESTIMATES OF IIP FOR TEXTILE AND 
CLOTHING SECTOR (T&C): MARCH 2018





Till date, more than 350 textile mills are afliated to TSC and availed benets from the schemes. 
For further details please visit www.texskill.in  or write to info@texskill.in.

PERFECTING SKILLS

IS YOUR TEXTILE MILL AFFILIATED TO 
TEXTILE SECTOR SKILL COUNCIL (TSC) 
to get reimbursement of worker's training cost from state or central government skill development schemes

Reimbursement of Worker's Training Cost

facebook.com/textilessc  twitter.com/textilessc youtube.com/c/textilessc linkedin.com/company/textilessc instagram.com/texskill.in


